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UCRP

» UCRP - University of California
Retirement Plan is a Defined

Benefit Plan

o Traditional pension plan with a vesting
requirement

o Income you receive at retirement is based
on a formula and is independent from
what you contribute

o Monthly benefit is paid for life
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UCRP

- Members hired or rehired prior to July 1, 2013
» 2013 Tier

- Members hired or rehired - following a tier break in service*, on July 1,
2013 through June 30, 2016

» 2016 Retirement Choice - Pension Option**

- Members hired or rehired - following a tier break in service*, on July 1,
2016 or later

* For UCRP membership purposes, a break in service is deemed to have occurred when a member
in the 1976 tier or 2013 tier is rehired on or after the first day of the second month following

the month the member left UC employment

** Subject to collective bargaining agreements; currently represented staff employees are
automatically enrolled in the 2013 Tier, with the exception of Teamsters (CX) and AFSCME (SX)

and (EX) members
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UCRP

» Contributions required*

» Employees Pay**
o 8% - 1976 Tier
o 7% - 2013 Tier
o 7% - 2016 Pension Choice

» UC Pays
o 14% - UC contribution and a supplement to applicable employees

» All employee contributions currently earn 6% interest

*Up to applicable limits
**Subject to collective bargaining
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UCRP

» Vesting Requirement

o 5 years of UCRP service credit

» ‘Vested’ after accruing 5 full years of UCRP
service credit
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UCRP
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: Great - I’'m vested!

= 7 But what does that mean??

It means you are now eligible for a benefit from
the ‘Plan’ once you meet the age requirement
applicable to your respective pension tier
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UCRP

» How is the Basic Retirement Income Calculated?

o

Based on a formula with three components on the date you retire-applies to all
tiers:

1. Your Age Factor - based on your age on the date of retirement

> 1976 Tier: Earliest age you can retire is age 50, factors increase to age 60
» 2013 and 2016: Earliest age you can retire is age 55, factors increase to age 65

2. Your Years of UCRP Service Credit
» Based on actual time worked up to 100%

3. Your HAPC (Highest Average Plan Compensation)

>  Average of your 36 continuous months of highest base salary (X/X prime) -
based on full time equivalent up to the aﬂplicable compensation limits
v 1976 Tier Members Coordinated with Social Security: HAPC is reduced by a
one-time ‘Social Security Off-set’ of $133.00
o] Monthly ‘supplement’ restores reduction until you reach age 65

b Ymar UCRP benefit is independent of the amount of UCRP contributions
made
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Health Sciences Compensation Plan

$245,400
HSCP Z
INSURANCE
Compensation $10,000
Covered under $235,400

SOM HSCP
Life/AD&D & Long
Term Disability

Y

50,000

FULL $ : $185,400
BENEFITS

Compensation

Covered under

UCRP and (Base)

UC-Sponsored _ UCRP HAPC based on your
Health and X/X prime X/X’ earnings (up to
Welfare applicable limits)

Plans $185,4OO

Academic Salary Scales effective July 1, 2018




UCRP

» Provides for lifetime monthly retirement income or
lump sum cashout (1976 Tier)

» Monthly Benefit =
- Age factor x UCRP service credit = Your Benefit %
- Benefit % x HAPC*= $ Basic Retirement Income $

» Lump Sum Cashout

> Present-day value of projected lifetime basic retirement income,
including COLAs

> Waives health insurance
- Waives rights to all other UCRP benefits (except CAP)
> Immediately taxable unless rolled over

* HAPC is reduced by a one-time $133 offset for 1976 Tier members coordinated
with Social Security; monthly supplement restores reduction until your reach age 65

UCSF
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UCRP - 1976 Tier

University of California Retirement Plan (UCRP), 1976 Tier

Benefit Percentage Table Benefit Percentage (For Members With or Without Social Security¥)

Age Factor: 0.011 0.0124 0.0138 0.0152 0.01606 0.018 0.0194 0.02038 0.0222 0.02306
Retirement Age in Years 50 51 52 53 54 55 506 57 58 59
Years of Service Credit
5 5.50% 6.20%% 6.90%: T.60% 5.30% 9.00% 9.70% 10.40%% 11.10% 11.80%
o 6.60% T.44% B.28% 9.12% 9.96% 10.80%: 11.64% 12.48% 13.32% 14.16%
7 T.T0% 8.68% 0.66%e 10.64% 11.62% 12.60%: 13.58%: 14.56%6 15.54% 16.52%:
8 8.80% 9.92%, 11.04% 12.16% 13.28% 14.40%: 15.52% 16.64% 17.76% 18.88%
a9 9.90% 11.16% 12.42%6 13. °,-’o 14.94%% 16.20%: 17.46%: 18.72% 19.98% 21.24%
10 11.00%% 12.40% 13.80%% 15.20% 16.60%% 18.00%: 19.40%% 20.80% 22.20%% 23.00%
11 12.10% 13.64% 15.18% 16.72% 18.26% 19.80% 21.34% 22 88% 24.42% 25.96%
12 13.20% 14.858% 16.56%: 18.24% 19.92% 21.60% 23.28% 24.96% 26.64% 28.32%
13 14.30% 16.12% 17.94% 19.".’0“."0 21.58% 23.40% 25.22% 27.04% 28.56%: 30.65%
14 15.40% 17.36% 19.32% 21.28% 23.24 r’o 25.20% 27.16% 29.12% 31.08% 33.04%
15 16.50% 18.600% 20.70%% 22.80% 24.90%: 27.00% 29.10%: 31.20% 33.30%: 35.40%
16 17.60% 19.84% 22.08%s 24.32% 26.56%: 28.80% 31.04%: 33.28% 35.52% 37.76%
17 18.70% 21.08% 23.46% 25.84% 28.22% 30.60% 32.98% 35.36% 7. T4% 40.12%%
18 19.80% 22.32% 24.84%% 27.36% 29.88%: 32.40% 34.02% 37.44% 39.96%: 42.48%
20.90% 23.56% 26.22% 28.88% 31.54% 34.20% 36.86% 39.52% 42.18% 44.84%
SEw =i =o= === == == ==—— = ==——0= e - ——— e
1 23.10% 206.04% 25.98% 31.92% 34.86% 37.80% 40.74% 43.68% 46.62% 49.56%
22 24.20%0 27.28% 30.36% 33.44% 36.52% 39.60% 42.68% 45.76% 45.84% 51.92% 55.00%%
23 25.30% 28.52% 31.74% 34.96% 38.15% 41.40% 44.62% 47.84% 51.06% 54.28% 57.50%
24 26.40% 29.76% 33.12% 36.48% 39.54% 43.20% 46.56% 49.92% 53.28% 56.64% 60.00%
25 27.50% 31.00% 34.50% 35.00% 41.50%% 45.00% 48.50% 52.00% 55.50% 59.00% 62.50%
26 28.60% 32.24% 35.88% 39.52% 43.16% 46.80% 50.44%% 54.08% 57.72% 61.36% 65.00%
27 29.70% 33.48% 37.26%6 41.04% 44.82% 48.60% 52.38% 56.16% 59.94%% 63.72% 67.50%
28 30.80% 34.72% 38.64% 42.56% 40.48%: 50.40% 54.32% 58.24% 62.16% 66.08% T0.00%%
29 31.90% 35.96% 40.02%% 44.08% 48.14% 52.20% 56.26% 60.32% 64.38%% 65.44% T72.50%
30 33.00% 37.20% 41.40%% 45.60% 49.80%% 54.00% 58.20% 62.40% 66.60% T0.80% T5.00%%
31 34.10% 38.44% 42.78% 47.12% 51.46% 55.80% 60.14%% 64.48% 68.82% 73.16% TT7.50%
32 35.20%% 39.68% 44.16% 48.64% 53.12% 57.60% 62.08% G6.56% T1.04% 75.52% 50.00%%
33 36.30% 40.92%, 45.54%% 50.16% 54.78% 50.40% 64.02% 68.64% 73.26% TT.88% 82.50%%
34 37.40% 42.16%6 46,92% 51.68% 56.44% 61.20% 65.96%% T0.72% 75.48%% 80.24% 55.00%%
35 38.50% 43.40% 48.30%% 53.20% 58.10%% 03.00% O7.90% T2.80% TT.T0% 82.60% §7.50%%
306 39.60% 44.64% 49 68%s 54.72% 59.76%: 64, .80% [l L T4.88% TO.92% 54.96% O0.00% %
7 40.70%% 45.88% 51.06% 56.24% 61.42% B6.60%: T1.78% T6.96% £2.14% 87.32% 92 .50%%
3s 41.80% 7T.12% 52.44% 57.76% 63.08%: 68.40%: T3.72% TO.04% 54.36% 89.68%: Q5.00%
30 42.90% 48.36% 53.82% 59.28% 64.74% T0.20%: T5.66%: 81.12% 56.58%: 92.04%%: 97.50%:
40 440055 49.60% 55.20% 0. 80% O 40%% T2.00% T7.60%% 83.20% 88.80% O4.40% 10:0.00%%

Use Benefit Percentage to estumate UCRP Basic Retirement Income: Benefit Percentage x Salary** = Basic Retirement Income (esttmated***)

*  This Benefit Percentage Table does not apply to Safety and Tier Two Benefits and is subject to collective bargaining,
**  Salary = Highest Average Plan Compensation (HAPC) over three consecutive years. For Members with Social Secuaty, reduce HAPC by $133 per month.
+== NJOTE: Actial Basic Retirement Income may vary depending on additional months of age and/or an additional pamal vear of service credit and any applicable offsets.
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UCRP - 2013/2016 Tiers

University of California Retirement Plan (UCRP)
Benefit Percentage Table 2013 Tier and 2016 Retirement Choice, Pension Option** Effective Julyv 1, 2016
Benefit Percentage (For Members With Social Security¥)

Age Factor: 0.011 0.0124 0.0138 0.0152 0.0166 0.018 0.0194 0.0208 0.0222 0.0236
Retiremnent Age in Years 55 56 57 58 59 60 61 62 63 64
Years of Service Credir
5 5.50% 6.20% 6.90% 7.60% 8.30% 9.00% 9.70% 10.40% 11.10% 11.80%
6 6.60% 7.44% 8.28% 9.12% 9.96% 10.80% 11.64% 12.48% 13.32% 14.16%
7 7.70% 8.68% 9.66% 10.64% 11.62% 12.60% 13.58% 14.56% 15.54% 16.52%
8 8.80% 9.92%, 11.04% 12.16% 13.28% 14.40% 15.52% 16.64% 17.76% 18.88%
9 9.90% 11.16% 12.42% 13.68% 14.94% 16.20% 17.46% 18.72% 19.98% 21.24%
10 11.00% 12.40% 13.80% 15 20% 16.60% 18.00%% 19.40% 20.80% 22 20% 23.60%
11 12.10% 13.64% 15.18% 16.72% 18.26% 19.80% 21.34%, 22 88% 24.42% 25,969,
1z 13.20% 14.88% 16.56% 18.24% 19.92% 21.60% 23.28% 24.96% 26.64% 28.32%
13 14.30% 16.12% 17.94% 19.76% 21.58% 23.40% 25.22%, 27.04% 28.86% 30.68%,
14 15.40%% 17.36% 19.32%6 Z21.28% 23.24% 25.20%% 27.16%p 29.12% 31.08% 33.04%
15 16.50% 18.60% 20.70% 22.80% 24.90% 27.00% 29.10% 31.20% 33.30% 35.40%,
16 17.60% 19.84% 22.08% 24.32% 26.56% 28.80% 31.04% 33.28% 35.52% 37.76%
17 18.70% 21.08% 23.46% 25.84% 28.22% 30.60% 32.98% 35.36% 37.74% 40.12%
18 19.80% 22.32%, 24.84% 27.36% 29 88% 32.40% 34.92% 37.44%, 39.96% 42.48%
20.90% 23.56% 26.22% 28.88% 31.54% 34.20% 36.86% 39.52% 42.18% 44.84%
— @i 2000 Bien  Zemve  amamc  Msbe  dtae  deier  wsne  drane seanc
23.10% 26.04% 28.98% 31.92% 34.86% 37.80% 40.74% 43.68% 46.62% 49.56%
22 24.20% 27.28% 30.36% 33.44% 36.52% 39.60% 42 68% 45.76% 48.84% 51.92%
23 25.30% 28.52% 31.74% 34.96% 3B.18% 41.40% 44.62% 47.84% 51.06% 54,28% 57.50%
24 26.40% 29.76% 33.12% 36.48% 39.84% 43.20% 46.56% 49.92% 53.28% 56.64% 60.00%
25 27.50% 31.00% 34.50% 38.00% 41.50% 45.00% 48_50% 52.00%% 55.50% 50.00% 62.50%
26 28.60% 32.24% 35.88% 39.52% 43.16% 46.80% 50.44% 54.08% 57.72% 61.36% 65.00%
27 29.T0%s 33.48% 37.26%0 41.04% 44 82% 48 .60% 52.38% 56.16% 59.94% 63.72% 67.50%
28 30.80% 34.72% 38.64% 42.56% 46.48% 50.40% 54.32% 58.24%, 62.16% 66.08%, 70.00%
29 3L.90% 35.96% 40.02% 44.08% 48.14% 52.20% 56.26% 60.32% 64.38% 68.44% 72.50%
30 33.00% 37.20% 41.40% 45.60%% 49 80%, 54.00% 58.20% 62.40% 66.60% 70.80% 75.00%
31 34.10% 38.44% 42 78% 47.12% 51.46% 55.80% 60.14% 64.48% G68.82% 73.16% 77.50%
32 35.20% 39.68% 44.16% 48.64% 53.12% 57.60% 62.08% 66.56% TL.04% 75.529, 80.00%
33 36.30% 40.92%, 45.54% 50.16% 54.78% 59.40% 64.02% 68.64% 73.26% 77.88% B82.50%
34 37.40% 42.16% 46.92% 51.68% 56.44% 61.20% 65.96% 70.72% 75.48% 80.24% 85.00%
35 38.50%  43.40%% 48_30%a 53.20%a 58.10%% 63.00% 67.90% 72.80%a T7.T0%s 82.60% B87.50%
36 39.60% 44_64%: 49.68% 54.72% 59.76% 64.80% 69.84% 74.88% 79.92% 84.96% 90.00%
37 40.70% 45.88% 51.06% 56.24% 61.42% 66.60% T1.78% 76.96% B2.14% 87.32% 92.50%
38 41.80% 47.12%% 52.44%a 57.76% 63.08% 68.40% T3.72% T9.04% B84.36% B89.68% 95.00%
39 42.90% 48.36% 53.82% 59.28% 64.74% 70.20% 75.66% 81.12% 86.58% 92.04% 97.50%
40 44.00% 49.60% 55.20% 60.80% 66.40% T2.00% 77.60% 83.20% 88.80% e, 0% 100.00%

Use Benefit Percentage to estimarte UCRTP Basic Retirement Income: Benefit Percenmpge x Salary®* = Basic Retirermnent Income (estimated™* ™)

= This Benefir Percentage Table does not apply ro Safery, Tier Two Benefits and 1976 Tier Members and is subject to collective bargaining.

**  Salary = Highest Average Plan Compensation (HAPC) over three consecutive years up to the IRS 401 (a)(17) Limit or up to the PEPRA Limir for applicable 2016 Retirement
Program members.

#=*  NOTE: Actual Basic Retirement Income may vary depending on additional months of age and/or an additdonal pardal year of service credit and any applicable offsers.
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At Your Service (AYS Online)
Retirement Estimator

http://ucnet.universityofcalifornia.edu/compensation-and-benefits /index.html

UNIVERSITY

UChet w

HOME MEWS WORKING AT LIC

MWlost LC employees are eligible for benefits, but your benefits package

depends on the length of your appointment, how many hours you wark,
and your appointment type, Retirees are eligible based on their age and
years of service credit at retirement, Learn more about benefits eligibility.

If you are represented by a union, your compensation and benefits are
gowerned by wour union's contract.

ENROLLING IN MECHCAL ANC RETIREMENT BEMEFITS

Welcomel Az a new, or newly eligible, employee, you have some important
choicesto make about your benefits, Remember, from your eligibility date
(usually your hire date), you hawve 21 daysto enroll for medical benefits
and up to 90 days to choose your primary retirernent benefits. Read mare
about what to do if you're a new employee,

COMPENSATION & BEMEFITS

Select “AYS

Online”

COMPEMNSATICON

LIC offers emnployees a comprehensive
compensation package, including competitive
salaries and a full range of benefits, services and
programs.

The Total Compens=sation Estimator can help
wou estimate the approximate walue of your total
LIZ compensation.

Fair wage/Fair work Flan

Academic Salaries

Compensation policies for staff
Cantract details for reprezsented employees
Systemwide Series Concepts f Job

Specifications

fou can find more detailed infarmation about
compensation on your campus website:

Select campus ~

Enrolling in Medicare

. B . - — - N P

Search

SIGH 1IN TCx
Y¥OUR ACCOLINTS

UCSF

AYS ONLINE

Health Benefits | Payroll | Leawves
UCRF Pension Benefits

FIDELITY

Sawings Choice, DCP, 403 (k) 457 (k)

fvlore 8bout your Socounts

MCOTICES

Uniwersity of California, Public
Motice Process Uinder HEERA
[LUCR — Laocal 501 — Skilled
Trades]

Courtesy notice for faculty,
staff regarding annual
systemwide payroll disclosure

FAQ) = about General Data
Protection Regulation


http://ucnet.universityofcalifornia.edu/compensation-and-benefits/index.html
http://ucnet.universityofcalifornia.edu/compensation-and-benefits/index.html
http://ucnet.universityofcalifornia.edu/compensation-and-benefits/index.html

Sign In

Username:

Usage Tips:
-~ Best viewed with Password:
Microsoft Internet

Explorer 8.0, Mozilla | Signin |

Firefox, and Safari for the

Mac.
= Chrome is not a supported
browser
+ Do not use your browser's _
Back button = New to UC and have a temporary
password?

< For confidentiality, always
Log Off and close your
browser when you have
finished your online session.

* New User and don't have a password?

= Forgot your Username or Password?

https://atyourserviceonline.ucop.edu/ayso/
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At Your Service (AYS Online)
Retirement Estimator

About Pamela

MMy Contact Imformation
MMy Beneficiary

My Security Preferances

My Patent Amendment

Iz San Francisco Homepage

LI San Francisco Directory
I San Francisco Benefits
Campus Directories

Office of the President

Contact Retirement
Administration Service Center

UCSF
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Current Enrclliments

Blue Shield Health Savings Plan
United Behavioral Health

Delta Dental PPC

Wision Service Plan

ARAG Group

Health and Insurance

Find a Doctor

Provider Mumber

Benefit Changes

Conexis (Healih FESADepCare
FSa)

Select
“Retirement

Estimator”

UCnet j Log OFff

Income & Taxes

Retirement & Sa‘vi;g!r' e

Earnings Statement

Tax Withholdings

-2

Direct Deposit
Employment Werification
Intermal Revenue Seaervice

California Franchise Tax Board

]
e

Retirement Estimator
Frogram
UCRP and CAF Balances
Leave Buyback Estimator
Investment Links

ScholarShare, California's 529
Plan
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At Your Service (AYS Online)
Retirement Estimator

On this page, you + Printtriandly > Help

™ Foedeincinncit Jow i Retirement Estimator

will find estimates Wik Mar | | Friday. March 21, 2014, 9:38 AM POT
starting at age 50 or e St Sy SO, Y i
55, your next My UCRP benefit estimates

If elgible. upon separation from UC employment. you may choose either monthiy

birthday if Over age PSRN SSITE O [ SNE-LaE kD S !JS"F_‘-#I Thee EShirihbes Bilos 5SSurvse tHal
wou oontinue working for UC untidl the ages listed. These estimates ane not a guarantes of

50 or 55, or the age « Click for R

expected to vest. QT3] 11| PAJo Ml  ssonthly aiternate payment options at:

CI|Ck on ‘Vlew More estimates Basic Retirement Income Option

Lifgtima monthly amount a0z 1227 1580
] Termporan e —————— = T T 535 534 B
Ages’ to see more == =
ag eS ) View More Monthly Income Dptil:ll'i'lﬂ
i Toe ot (LS Clsdisas
One-time: Faymien S252.701 5337 453 SSEZ TIS
= I rO METIRE DETrE SOE 63 &N el e MOy AETIRDTDN PO OONT, UCEIF Srdnited TS MOy SOty
I I' k FUBDEET TS SUDIHETET 0SS W Fn FEBDN sl B4
You Can a SO C IC CB 0N i Wi MACTR AQES  IINK 50 S8 S350 RaSing et INCOMe and LD M Caenoul SFESITEGS. 07 0T

"\ /: e
on VleW M ore S £ T ViR BADTE RADTERY 0T DOTONE” 00N 10 BEE BBEITME BEFTENT SORINSE TIET il IHERA0R SO0uEE

OGRS DA OF CONEINgETE 3T IEanE inrTTRtion
Monthly Income
Options’ to

Information used to calculate your UCRP estimates

e ate sl bk r X, 1983
. n BTENp ClasEiTicgian I = Ty
CUSt0m|Ze your / C- highest average plan compensation ET_*.';:IE-
- Currgnt years of UWCRP service credit 11,5308
estimates. S Smcwisucnr sevce st otagess s

o Cu rrent HAPC Estimated UCRF sefvwe crean T e OO 14 5308
Estmated UCRF servios credit as of age 50 15
» Current Years
UCSF T i i The follzaang of 15818 were Sublracted as part of Yyour benefil Calzulanons
— of Service Credit .

HR/ Benefits Retirement age 53 55 60

Social Security Offsel T5 34 54

1]



FeTremern EETITREoT ReSrermer®t Esirmator
LA B T sy, Scsgost 25, 2OLS, e 13 A =Om

el N (SRR ST T DO TR T I

paa= " gl == B - - -y ol - o - - R S -

«Can specify B e B
retirement age or @) ! = segany marriec
=T I 3 SoemeEThs paETtreerEies

specific retirement BT AT RIS OF 0 3 OOTEETE DERITRTEID
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o= === i el =l =

«Can specify
anticipated
salary at time of
retirement

Caontingent Sonenuttant
My, e e AT T
——p == — Wt o —

*Can specify a
contingent annuitant

I T TNy

ST MO AT ey 3 SO R ecper i oy el

Contingent annerfiant & e aed Oats oT Darth I “
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UCRP

» Example - 1976 tier member, coordinated with
Social Security

(0]

Age at Retirement 60 = Age Factor of .0250
UCRP Service Credit = 21.33 Years
HAPC =$15,000.00

o

(0]

(0]

Formula

v' (age factor ) x (years of service credit) x (HAPC)*
(.0250) x (21.33) x ($15,000 - 133%) =

$7,928 a month in Basic Retirement Income

* Reduced by SS offset of $133 for 1976 tier members coordinated with Social Security

UCSF

HR /Benefits
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Example of *Basic Upon Death
Retirement Income’ ) )
Estimated lifetime Estimateq ESumated ‘fe"t'f
monthly payment pthly payment Pﬂ?l':_r:ll “t
to you e\ survivor contingen
annuitant
§$7,928 $1,982 S0

Income (BRI) 100% 25% of BRI No contingent annuitant
benefit

Basic Retirement

| Lump Sum Cashout $1,262,807 There will be no benefits payable upon
(LSC) Option your death if you elect a lump sum
cashout




UCRP

Post Retirement Survivor Continuance
» 1976 Tier Only

o Payable upon Member’s death

- Guaranteed benefit for ‘Eligible Survivor’
- 25% of Basic Retirement Income for members coordinated with Social

Security
- 50% of Basic Retirement Income for members not coordinated with

Social Security

- “Eligible Survivor” is defined by the Plan as:

* 1) Spouse or Domestic Partner — where marriage or domestic
partnership was established at least one year prior to the Member’s
retirement and continuous until the Member’s death; or if none -

- 2) Natural or adopted children (50% support, unmarried, under age 18
or under age 22, if a full-time student; or disabled based on age, as
above); or if none -

- 3) Dependent parent (50% support)

Does not apply if electing a Lump Sum Cashout

UCSF
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UCRP

Post Retirement Survivor Continuance
» 1976 Tier Only

- Guaranteed benefit for “Eligible Survivor” - payable upon your
death
- 25% of Basic Retirement Income for members coordinated with Social

Security
- 50% of Basic Retirement Income for members not coordinated with

Social Security

o “Eligible Survivor” is defined by the Plan as:

* 1) Spouse or Domestic Partner — where marriage or domestic
partnership was established at least one year prior to the Member’s
retirement and continuous until the Member’s death; or if none -

- 2) Natural or adopted children (50% support, unmarried, under age 18
or under age 22, if a full-time student; or disabled based on age, as
above); or if none -

- 3) Dependent parent (50% support)
Does not apply if electing a Lump Sum Cashout

UCSF
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UCRP

Contingent Annuitant
» 1976 and 2013/2016 Tiers

A Contingent Annuitant is a person you can choose to designate at
Retirement to receive UCRP benefits when you pass away; reduces the
monthly UCRP income you receive while you are alive

o Separate from the Post Retirement Survivor Continuance (on previous
slide)

o Contingent annuitant can be anyone
» Can be eligible survivor (spouse/domestic partner) or not
o 4 Possible Alternative Payment Options

e Your income reduction and the contingent annuitant benefit is based on your
age, the age of the contingent annuitant,* and the option chosen

> Irrevocable election at the time of retirement- cannot be changed
> Does not apply if electing a Lump Sum Cashout

*Requires IRS MDIB testing for a non-spouse that is 10 years or more younger than you

(¢]
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Basic Retireme
Income (BRI)

Estimated lifetime
monthly payment
to you

S7., 928

10:0%%

Upon Death

Estimated lifetime

Estimated s S

monthly payment payment 1o
to elig ihlqm co““"*_ﬂent
annuitant

: of BRI Mo contin@mant, annuitant

Payment Option A

Payment Option B

Payment Option C

Payment Option D
{(Only if the spouse or
domestic partner is also the
contingent annuitant)

Beanefit reduced to
provide contingent
annuitant monthly

| FHCOTe

$7,512

Beanefit reduced to
provide contingeant
anmnuitant monthly

Income

$7,607

Benefit reduced to
provide contingent
annuitant monthly

| oI

§$7,714

Beanefit reduced to
provide contingent
annuitant monthly

IMCOme

Estimated onetime

payment 1o you

Lump Sum Cashout
(LSC) Option

——
N

) a—

benefit
’ | &=
Z255% O Member's Ir etime

monthly payment less
survvor payment

$1,982 $3,687
25% of BRI 252 lifetime monthly
payment less survivor

payment

$1,982 $2,812
22% of BRI 172 lifetimme monthly
payment less survivor

payment

S0 $3,857

Mot applicable 172 of monthly benefit

$1,262,807

There will be no benefits payable upon
your death if you elect a lump sum

cashout




If contingent annuitant
and/or survivor pre-

deceases you, those = : =
benefits go away: Estimated lifetime Estimated Estimated lifetime

1 r - - : monthly ment =
your’ benefit remains to eligible%ny'_m contingent
the same annuitant

Basic Retirement
Income (BRI)

Upon Death

0.00 $0.00

10:0%

Not applicable - §age nt annuitant benefit
“ (Q?.SZZ / $0.00 $0.00

Beanefit reduced to

Payment Option A i

provide ﬂﬂ“ti"Q:!I'lt Not applicahle Member's lifetime mnnthly
S S SO payment less survivor payment
Payment Option B | $7.512 $0.00 $0.00
B fi d - ——
. st g Not applicable  2/3 lifetime monthly payment less
annuitant I"I'.‘FGnthl"f EUWWUT pa}tmem
income
Payment Option C | $7,607 $0.00 $0.00
ST N, S R e Not applicable 1/2 lifetime monthly payment less
provide contingent "
annuitant monthily survivor payment
_ income
Payment Option D $7.714 $0.00 $0.00
Omnly if th
e fper i e Benefit reduced to 0% of BRI 1/2 of monthly benefit
contingent annuitant) provide contingent
annuitant monthly
income

Estimated onetime
payRent o you

Lump Sum Cashout $1,262,807 There will be no benefits payable upon
(LSC) Option your death if you elect a lump sum
cashout




UCRP Pre-Retirement Survivor Benefits
Death While Eligible

» What happens if | am eligible to retire and | die
before | elect to Retire?

YIKES!

» Benefit is calculated as though you had elected
Alternate Payment Option “A” on the date
following your death and your spouse/domestic
partner is designated as “Contingent Annuitant”

UCSF
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Example of Death While Upon Death
Eligible To Retire -

Eligible Spouse/DP Estimated lifetime

Estimated
payment L (0]
contingent
annuitant
Basic Retirement $7,928 SO
Income (BRI) 100% 25% of BRI agtingent annuitant
benefit
e —
Payment Option A | ($7.322)) o $1,982
L]
Benefit reduced to 25% of BRI mMmember’s lifetime
— provide contingent monthly payment less
| annuitant monthly SUrvivor payment
i MPCoime
Payment Option B $7.,512 $1,982 $3,687
Benefit reduced to 25% of BRI 2,3 lifetime monthly
prowvide contingent payment less survivor
annuitant monthily payment
income
Payment Option C 57,607 $1,982 52,812
deneht reduced to 2% of BHI 172 brfetvme monthily
provide contingent payment less survivor
annuitant monthly paymeant
i Come
Payment Option D $7,714 S0 $3,857
{Only if the spouse or i : i
domestic partner is also the Benefit reduced to Mot applicable 1/2 of monthly benefit
contingent annuitant) provide contingent
annurtant monthily
i (s O e
Estimated onetime
payment 1o Yol
Lump Sum Cashout $1,262,807 There will be no benefits payable upon
(LSC) Option your death if you elect a lump sum
cashout




UCRP & CAP Balances

» UCRP After-Tax and UCRP Pre-Tax

o Balances can be viewed on At Your Service

> Balances represent your contributions to UCRP plus interest
earned - to help fund your UCRP benefit

- Balances will be swept in to general UCRP pool at time of
retirement

» CAP Balance (for applicable 1976 Tier Members)

o Capital Accumulation Provision

- Allocations in 1992, 1993, 1994, 2002 and 2003
- Earns between 7.5 - 8.5% interest

o Disbursed at time of retirement

- Subject to taxes and possibly early distribution penalties unless
rolled over to another qualified plan (i.e. 403(b), 457(b), DCP)

UCSF
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UCnet | Log Off

e My Contact Information m Current Enrollments m Earnings Statement
s My Beneficiary m Tax Withholdings

m My 3ecurity Preferences m W-2

m My Patent Amendment m Direct Deposit

r Employment Verification
m Internal Eevenue Service

m Califarnia Franchise Tax Board

m LIC San Francisco Directory Botiroment & S Y 4

m LIC 3an Francisco Homepage

m LIC San Francisco Benefits
m Campus Directories m Fetirement Estimator

i fthe President .
M R To view your CAP
m Contact Refirement

Administration Service Center Balance, Select

Fetirement Savings Program
IJCRF and CAP Balances

Leave Buyback Estimator

“UCRP and CAP

7))
Balances ScholarShare, California’'s 529
Flan

Investment Links




UCRP & CAP Balances

Current Balance

Mam Menu

UCSF

HR /Benefits

= Print-fiendly = Help
UCRP and CAP Balance Statement

|Tuesda’:.-, August 4, 2015, 12:36 PM PDT

Your current balances in UCRP and CAFP are below. For current balances m the DC, 403(b), or
457 (b) plans in the UC Retirerment Savangs Program, comtact Fidelity Retrement Services at 1-
BEE-682-TT87 or https {imethenafits fidelty com’

Balance as of

Account Jul 2015
UCRP After-Tax™ 232 TT2 25
LICRP Pretax™ 03 377 44

Capital Accumulation Frovisaon (CAFP) 544 188 66

* Future benefits are based on your age, years of senice, and your average salary, not on your
UCRP aftertax and pretax balances

Account Details

2015 | 2044 | 2013 | 2012 | 2091 | 2010 | 2009 | 2008 | 2007 | 2006

The nformation shown here is based on available data and is not a guarantes of ehgebility or beneff amowents

UCRP is a defined benefit pension piar- descnbed under IRC section 401{a). Retreament benefits are based on
your sge al retirermnent, your years of serdce, and YOur s salar:.- ol on your LICRP bafance. CAP iz a

L e L T e L L S ——— L T L
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UCRP Income Taxes

» All UCRP distributions are subject to
applicable federal and state taxes

» Monthly Retirement Income
- Taxable when paid
- Non-taxable amount base upon any:

- Member contributions prior to July 1, 1993

- After-tax payments made for service credit buybacks
prior to July 1, 1997

UCSF
HR /Benefits
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How To Retire From UC

UNIVERSITY

CALIFORNIA




UCRP - Timing for Retirement

» Best time to retire?
- Personal decision - everyone has a different time line

» Things to consider

o Retiree health graduated eligibility considerations?

- Graduated eligibility based on whole years
- Sick leave converted service credit included for graduated eligibility

o Age?
- 1976 Tier - Age factors increase between ages 50 & 60

- 2013 Tier & 2016 Pension Choice - Age factors increase between
ages 55 & 65

o Cost of living adjustments (COLA)
- Two different COLAs

UCSF

HR /Benefits
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What is ‘Special’ About Retiring on
July 1st?

» If you are a 1976 Tier member and retire on July 15t with
at least one business day of separation....

o You will be immediately eligible for the one-time ‘Inactive COLA’
on your HAPC which increases your retirement income

o 2018 Inactive COLA was 2%
o For 2019, requires that you separate June 27t or earlier

» A July 15t retirement will position you to receive your
first ‘Retiree COLA’, exactly 12 months later on July 1st
o Must be retired for 12 months, conferred on July 1st

o Matches up to first 2% of Consumer Price Index, then 75% of
difference over 4% - up to maximum 6%

UCSF

HR /Benefits
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UCRP - Steps to Retirement

» Retirement Timeline

1. Contact your retirement counselor

- Approximately 3 months in advance of retirement date to
avoid delays
- Campus Employees: 415-476-1400
- Medical Center Employees: 800-888-8267

2. Personal Retirement Profile generated

- Profile includes an estimate of your retirement options

- Profile can be generated within 90 days of targeted
retirement date

UCSF
HR /Benefits
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UCRP - Steps to Retirement

., Retirement Timeline

3. Review your Personal Retirement Profile and
make your decisions:

o Elect your retirement benefits option

o Basic Retirement Income; OR Option A, B, C, or D; OR if
eligible, Lump Sum Cashout-and determine how to take receipt of LSC

o If electing one of the ‘Option’ payments, name your
Contingent Annuitant (this is an irrevocable election)

o Select your Fed and CA State Tax Withholdings, if selecting
monthly income -withholdings can be changed at anytime

o If Eligible for a CAP, elect your distribution method

UCSF
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UCRP - Steps to Retirement

» Retirement Timeline

4. UCRP Election Form generated based on your decisions

> Election form must be signed and sent to Retirement
Administration Service Center (RASC) for processing

5. Confirmation Letter Mailed to You

> Mailed by RASC to your home address approximately 45-60 days
from receipt of election form

o Review for Confirmation Letter for accuracy

> Changes or cancellations must be completed by your retirement
date or 15 days from date of Confirmation Letter if later; election
irrevocable once deadline passes

UCSF
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UCRP - Steps to Retirement

» Retirement Timeline

6. Notify your department of intent to retire

- Department must notify HR of your separation and intended
retirement

- Your unused vacation hours will be paid out with final check

7. UCRP benefit paid monthly

« At the end of the month (i.e. Aug 15t for Jul 15t retirements)

8. CAP, if eligible

« Distributed 4 weeks after initial UCRP benefit
- Rollover to UC Fidelity plan transferred electronically

- All other distributions are mailed to the employee’s address on
record

UCSF

HR /Benefits
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UCnet | Log Off

View Your
Retirement Income
Statement

About : I. :' Income & Taxes

= MMy Contact Information Current Enrollments = Benefit Income

= My Beneficiary Health and Insurance = Tax Withholding

Tax Statements

Find a Doctor
When Employment At UC Ends

= My Security Preferences

Earnings Statement

s COBRA MNotification s W-2 and 1095-C
= [nternal Revenue Service
s California Franchise Tax Board
s LIC Retiree/Emeriti Associations
% 4
and Centers
= Campus Directories s

Retirement & Savings® «

s Office of the President
& Nevelener s Retirement Estimator
s Contact Retirement

Administration Service Center = Ny UC Retirement

s UCRP and CAF Balances
= Investment Links

= Social Security Administration



Now you are
prepared!

Time to take a
deep breath —

A

B e




UNIVERSITY
OF

CALIFORNIA 415-476-1400

HR/Benefits
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THANK YOU \

am Partners:

Campus Benefits, HealthCare Facilitator Program, Academic Affairs,
Fidelity Investments
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